A s workplaces grow globally, the~eed to be.tter understand varying practice parameters as well as occupational and environmental health issues and problems clearly will increase. Occupational and environmental health professionals reach across borders to connect knowledge so it can be applied to achieve the best possible health outcomes for employees.
One way to accomplish this is through educational programming that addresses both learning needs and networking opportunities for occupational and environmental health nursing professionals. In November 1998, the first AAOHN cosponsored occupational health nursing international conference-"The Power of Partnership: A Force for Global Change" was held in Eastbourne, England. The conference brought together nearly 400 delegates representing 18 160 countries who heard more than 98 papers and presentations and viewed numerous poster sessions.
This was a truly historic event that was both exciting and electrifying. Kit Artus, Chair of the RCN-SOHN and Bonnie Rogers, then President of AAOHN, opened the conference focusing on the need for a close networking and collaborative partnership. Bengt Knave, from Sweden and Vice President of ICOH, reflected on business partnerships, and Charles Graham from FOHNEU discussed educational and training issues in the European arena. Several thematic sessions were held on technology enhancement, ergonomics, infectious diseases, workplace violence, legal/ethical issues, health promotion, environmental sensitivities, asthma, and stress, to name a few. Exhibits, afternoon teas, and breakfast meetings provided excellent networking opportunities. Dr. Linda Rosenstock, Director of the National Institute for Occupational Safety and Health presented the U.S. National Occupational Research Agenda (NORA) and Dr. Beverly Malone, then President of the American Nurses Association, delivered a riveting closing session discussing the real essence of power and politics.
This issue of the AAOHN Journal provides readers with a taste of some of the presentations. Iren Bischofberger of Zurich, Switzerland reports survey results from company employees on the growing need for occupational health and safety. Margarida Rasteiro of Lisbon, Portugal discusses the legal requirements for workers to have access to occupational health and safety services and that companies with more than 250 employees must have an occupational health nurse. In addition, the role of the occupational health nurse is described. Finally, Debra Olson from Minneapolis, Minnesota discusses technology enhanced learning and its purpose and effectiveness in occupational and environmental health nursing education.
Each attendee at the conference was fortunate to participate in this exciting landmark event. Many thanks to all who helped with the planning and organizing. The participants learned a great deal from each other and grew in ways that will have a long lasting impact. It is important to continue the learning, the professionalism, and the new friendships. 
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